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NMonutuka no NnpoTuBOAENCTBUIO Koppynuuu / Anti-corruption policy

1.00wme nonoxeHus

1. General provisions

1.1. MNMonutuka no NPOTMBOOENCTBUIO
Koppynuun (ganee — lNonutuka), asnsertca
OCHOBHbIM BHYTPEHHUM
pernameHTupyrowmm  gokymeHtom  OOO
«JIEHTA» (nanee KomnaHus),
yCTaHaBnMBawLWUM Noaxo4 W MpUHLMNLI,
ncnonbdyemble KomnaHven B pamkax
NpOTUBOOENCTBUS 3noynoTtpebneHnsam
CoTpyaHukoB n KoHTpareHToB KoMnaHuun, a
Takke TpeTbUX Nvu B TOM Criyyae, ecrnu
Takme [OEeNCTBUS 3aTparvBaloT 3aKOHHbIE
nHTepecbl KomnaHumM wW/vnn HaHOCAT en
ywep® nnm BNekyT ynyLEeHHYO BbIroay.

1.1 The anti-corruption policy
(hereinafter the Policy) is the main
internal regulating document of OOO
Lenta (hereinafter the Company)
which establishes the approach and
principles applied by the Company
within the framework of countering
possible  corrupt practices  of
Employees and Contractors of the
Company as well as third parties in
cases where such practices may
have an effect upon legal interest of
the Company and / or inflict damage
upon it or entail loss of profits.

1.2. Bce NHble BHYTPEHHME
pernameHTupyoLmne [OKYMEHTbI,
NPpUHMMaemMble B pasBUTWE HaCTOSILLEN
Monutukn,  OOSMKHBI  COOTBETCTBOBATHL

3anoXeHHbIM B HEN npUHUUNaM.

1.2 All  other internal regulating
documents to follow the present
Policy are to conform to the

principles set herein.

1.3. lMNMonutuka onpegenser:

1.3.1. O6wme nNpuHUMMbI NPOTUBOAENCTBUS

3noynoTtpebneHusam;

1.3.2. O6wun noaxon KomnaHnun K
npeaoTBpaLLeHuio, BbISIBNIEHUIO,
paccrnefoBaHUio M pearMpoBaHUIioO  Ha
3noynoTtpebneHus;

1.33. Ponrm wn 3agaunm  opraHoB WU
nogpasgeneHumn KomnaHuum,
y4acCTBYHLLMX B npouecce

npoTuBoaencTBna 3noynotpedneHunsam;

1.3.4. JenctBus (6espencTaue)
CoTtpygHukoB KomnaHum, oTHocALWmMECH K
3noynotpebneHnsam 1M gBngalowmnecs
HeJOMNyCTUMbIMW MPU  BbINOSTHEHUN UMM
TPYOOBbIX PYHKLNN;,

1.3.5. TpebosaHus K KoHTpareHTam
KomnaHuu, kacawowmecs HegonyLeHus
KOppYNUMOHHOMN AeaTeribHoCTU n
npotuBogencTeusa Koppynuumu.

1.3 The Policy defines the following:

1.3.1. Main principles of countering
corrupt practices;

1.3.2. General approach of the
Company towards prevention,
detection, investigation and reaction to
corrupt practices;

1.3.3. Roles and objectives of the
Company’s subdivisions participating
in countering possible corrupt
practices;

1.3.4. Corrupt actions (inaction) of
Employees of the Company,
inacceptable in the course of their
fulfilling their work duties;

1.3.5. Requirements to Contractors of
the Company concerning prevention
of corrupt practices and corruption
control.

1.4. MNonutuka pacnpocTpaHAeTcs Ha BCex
CoTpyaHukos KomnaHun.

1.4 The Policy is binding for all

Employees of the Company.

1.5. Lenamn MNonuTturkn

ABNAKOTCA:

HacTosALLEN

1.5 The following are the objectives of
the present Policy:
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1.5.1. MnHnmunsaymsa
3noynotpebnenunin CoTpyaHukoB n
KoHTpareHToB KomnaHun, a Takxe
TpeTbMX NUL, B TOM Crfyyae, ecnu Takue
AencTens 3aTparnsatot 3aKOHHbIe
nHTepecbl KomnaHun wn/unmv HaHOCAT en
Yuwepb;

1.5.2. 3awmTa 3aKOHHBbIX MHTepecoB
KomMnaHuu 1 nosblLLeHNEe COXPaHHOCTUN ee
aKTMBOB;

1.5.3. Obecneyenne cobnogeHus
npuMeHnMoro 3akoHoOaTenbCTBa;

1.5.4. ObecneyeHne yCTOMUYMBOro pasBuUTUS
KoMmnaHun, adpdeKkTmBHOCTM paboTbl U
cosgaHve cpean ee COTPYAHUKOB W
KoHTpareHTOB KynbTypbl YE€CTHOCTU U
HegonycTuMocTun 3rnoynoTpebneHnii;

1.5.5. Yny4ywenune penytauun KomnaHuu B
rnasax MHBecTOpoOB, AKUMOHepOoB,
CoTpyaHuKOB, KnueHToB,
"ocygapCTBEHHbIX OPraHoB U ApYruX nu,
dopmupoBaHue mmumaka KomnaHum kak
opraHusauuu, HeTepnnmMomn K
3noynoTtpebneHusm, BKNtoYas
MOLLUEHHNYECTBO U KOPPYMLUIO.

PUCKOB

1.5.1. Mitigation of risks of corrupt
practices of Employees and
Contractors of the Company, as well
as third parties in cases where actions
of such parties affect legitimate
interests of the Company and/or inflict
damage upon it;

1.5.2. Protection of the Company’s
legitimate interests and increasing
soundness of its assets;

1.5.3. Ensuring that applicable
legislation is conformed to;
1.5.4. Ensuring sustainable

development of the Company, its
efficiency as well as efficiency of its
Contractors, and development a
culture of honesty and inadmissibility
of corrupt practices;

1.5.5. Enhancement of the Company’s
standing in the opinion of Investors,
Shareholders, Employees, Clients,
Government bodies and other parties
concerned, cultivate the Company’s
public image as an honest association
intolerant towards corrupt practices,
including fraud and corruption perse.

1.6. PykoBogutenu Oupekunn no
obecneyeHunto BusHeca HecyT
OTBETCTBEHHOCTb 3a BHEAPEHNE HACTOSLLEN
MoNUTMKM N MOHUTOPUHI cobniogeHns eé
NONOXEHUN.

1.6 The Managers of the Business
Support Directorate are responsible
for implementing this Policy and for
monitoring compliance with its
provisions.

2.MpuHUMNbI " npaBuna
NpPoTUBOAENCTBUA
3noynoTpebneHmnam B

KomnaHum

2. Rules and principles for
corruption control in the
Company

[esatenbHOCTb B 0Onactm npoTMBOAENCTBUS
3noynoTtpebneHnsam OCyLeCcTBNsAeTCs B
COOTBETCTBUM CO CreayrLwmMMmn NPUHLMNaMu:

Activities in the sphere of corruption
control are effectuated in line with the
following principles:

2.1. HeponyctumocTtb 3noynotpebneHun
2.1.1. KomnaHusa yctaHaBnvBaeT CO CBOMMM
CoTpyAHMKaMn OTHOLLEHUS, OCHOBaHHblE
Ha B3aMMHOM YBaXXeHUN 1 JOBEPUN.

2.1. Inadmissibility of corrupt
practices
2.1.1. The relationships between the

Company and its Employees are

2.1.2. KomnaHna  oxumpgaeT OT  CBOMX established based upon mutual
CoTpyaHukoB noBpoCoOBECTHOIO respect and trust.
noBegeHus B XxoAe BbiNosiHeHus Tpyadosbix | 2.1.2. The Company expects good
PaspaboTtaHo/Author: CugensHukoB Muxaun / Sidelnikov ©, 2023 CtpaHuua 3 13 20/
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oba3aHHOCTEN.

2.1.3. CoTpyaHuUKK KomnaHum  ob6sa3aHsbl
obecneynBaTb COXPaHHOCTb UMYLLIECTBA U
KOHpmnaeHUmMansHon nHgopmauuu.

2.1.4. COTpyagHUKM  KOMNaHun  ob6s3aHbl
He3amegnuTenbHO, nbbiIM  AOCTYMHbIM
cnocobom coobuatb B OB/ B KomuteT no
3TMke cornacHo [3] O CTaBWUX UM
N3BECTHBIMW CUTYaUUSIX, NPeaCTaBNAOLLNX
3Ha4YMMyK0O  yrpo3y Ana  uMMyLlecTBa
KomnaHun, crnyvasx  HecobnwoaeHus
3aKOHHbIX WHTepecoB KomnaHun npu
BeJeHumn ¢PMHAHCOBO-X035MCTBEHHOMN
AEATENbHOCTU, B TOM YUCIE CBSA3AHHbIX C
HapyLLleHMEM TpeboBaHui
3aKkoHoAaTesnbCcTBa n BHYTPEHHMX
pernaMmeHTUpYyoLWmx 40OKYMEHTOB.

2.1.5. KomnaHua rapaHTupyeT OTCyTCTBUE
Mep pearMpoBaHUS MO OTHOLUEHUIO K
CoTpyaHuKy, KOTOPbIN oTKasarncs
yyactBoBatb B 3noynoTpebneHusax wu
COOOLLNMN O HUX.

2.1.6. Bce cnyyan 3noynotpebnexHuin, B ToM
yucne  Koppynuuu, MOLLUEHHMYEecTBa C
aktmeamn KomnaHuu, MoLUeHHMYecTBa C
OTYETHOCTLH, pasrnaweHue
KOHoMAeHumansHom nHdopmMauum
(koMmMepyecKkon TauHbl, NepCcoHanbHbIX
AaHHbIX) ABNAIOTCA HeAonyCTUMbIMU ANS
Bcex CoTpyaHukoB KomnaHum He3aBMCMMO
OT WX [JOJPKHOCTEW U  BbINONIHAEMbIX
PYHKLUMNA.

2.1.7. KomnaHua cuutaeT nwbon cnydam
3noynoTtpebneHus, npenyCcMOTPEHHbIN
HacTtosawen [llonuTukon,  OONyLEHHbIN
CoTpygHUKOM, (pakToM HapyLleHUss UM
TPYAOBbLIX 00513aHHOCTEN.

2.1.8. ®akt HecoobuweHna B OB/ Komutet

no 3Tuke cornacHo [3]  cTaBWuX
n3sectHoiMn COTPYOHWKY CBedeHUhn O
COBEpPLUEHHbIX nnm nnaHnpyeMbix
3noynotpebneHnsax ApYyrumm
CotpyaHukamum  u/vnn  KoHTpareHTamu/
TpETbUMU nmuamm Brneyet
OTBETCTBEHHOCTb CoTpyaHuka B
COOTBETCTBUM C 3aKOHOOATENbLCTBOM U
BHYTPEHHUMN pernameHTUpyLwmmMm

AokyMeHTamu KoMmnaHun.
2.1.9. Kaxgbin CotpygHuk KomnaHuu Bnpase

practice from its Employees in the
course of fulfilling their work duties.

2.1.3. Employees of the Company are to
ensure safety of the Company’s
property as well as its confidential
information.

2.1.4. All Employees of the Company are
to immediately and by any means
available report to Business Support
/ Ethics Committee (according to [3])
about any situations that became
known to them and are a threat to the
Company’s property, as well as about
any situations where legal interests of
the Company were not complied with
in the course of its financial and
operational activities including those
to do with violation of the legislative
requirements and internal regulating
documents.

2.1.5 The Company guarantees that no
measures will be taken against an
Employee who refused to take part in
a malpractice and reported them to
the Company.

2.1.6. All cases of malpractice, including
corruption, fraud concerning the
Company’s assets, fraud concerning
accounts and records, and disclosure
of confidential information
(commercial secret of personal data)
are unjustifiable for all Employees of
the Company notwithstanding
positions occupied and functions
performed by them.

2.1.7. The Company shall consider any
case of malpractice as defined in the
present Policy to be a violation of their
labour duties according to the
requirements of the Labour code of
the Russian Federation [4].

2.1.8. If an Employee fails to report (to the
shared electronic mail box of
Business Support: dob@lenta.com or
by other means available) a case of
malpractice accomplished or planned
by other Employees and / or
Contractors / third parties that has
become known to them, such failure

PaspaboTtaHo/Author: CugensHukoB Muxaun / Sidelnikov
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CBA3aHHbIM C npuMeHeHnem

obpatntbca B KomuteT no atuke (cornacHo
[3]) 3a koHcynbTaumMenm no Bonpocam,

WHTepnpeTaumen Hactoswen Nonutukn B
KOHKPETHbIX CIiydadax CBOeW TpynoBOu

is considered violation of work
discipline of the Company and
creates liability of such Employee
according to the current legislation
and internal regulating documents of

3aKoHOOaTenbCTBO.
2.2.2. MacwTab
BenuYynHa HaHeCeHHOoro

KomnaHunn, npeabigyliee

KoHTpareHTOM He BNUSIOT
npUMeHeHNe JaHHOro npuHuMna.

AEATENbHOCTMW. the Company.
2.1.9. Each Employee of the Company
retains the right to enquire with the
Ethics committee (according to [3]) of
the Company for a consultation
concerning application and
interpretation of the present Policy in
specific cases of their work activities.
2.2. HyneBas TepnMMoCTb 22 malizgticesmlerance towards
2.2.fn|?0yl\lll1l'?;|f:ﬂ6neHMHM He TepnuT 2.2.1. The Compgny dogs not tolerate
3noynoTpeGneHmii o CTOPOHb! corrupt practices of its Employees,

CoTpyaHukoB, KoHTpareHToB, a Takke
TpeTbMX nuL B Cryyae, ecnv Takue
3noynoTtpebneHnss HaHOCAT WM MoOryT
HaHecTU yulepb 3akoHHBIM WHTepecam
KoMmnaHum n/vnu HapywarT npyuMeHnMoe

3noynoTtpebneHun,
yLiepba,
AomkHocTb CoTpyaHuka, BKNag B ycnex
ycneLHoe
coTpyaHnyectBo ¢ COTpyaHWKOM Unn

Contractors, and third parties in
cases where such practices harm or
may harm the legitimate interests of
the Company and / or violate the
applicable legislation.

2.2.2. The extent of corrupt practices,
amount of losses suffered, position of
Employee, their contribution to the
Company’s success, previous
successful cooperation with
Employee or Contractor do not have
an effect on application of that
principle.

2.3. HeoTBpaTUMOCTb HaKa3aHus
2.3.1. JTrobown cnyyamn
2.3.2. Mo

pesynbTataMm MpPOBEPKM

KomnaHus npuHUMaeT Mepbl
NPUBIIEYEHUIO BUHOBHbIX
OTBETCTBEHHOCTM B  COOTBETCTBUU
npuvHUMNamun Hactoswen MonmTuku.

2.3.3. KomnaHus npeanpuHuMmaeT

cBoero nMmyLiecTBa "
NPUMEHNMOro 3aKkoHodaTesNbCTBA.

BO3MOXHbIX
3noynotpebneHnin NoanexnT NpoBepKe.

noaTeepxaeHun gakra 3noynotpebneHni

3aKOHHble AencTBuMA And 3almTbl CBOUX
UHTepecoB, o0becnevYeHns COXPaHHOCTU
cobnogeHus

2.3 Unavoidability of punishment

2.3.1.Any case of a corrupt practice
exposed shall be investigated.

2.3.2.Following the results of an
investigation of a confirmed corrupt
practice, the Company takes
measures to punish the liable parties
according to the principles laid out in
the present Policy.

2.3.3. The Company takes all legal
actions in order to protect its
interests, ensure safety of their
property and compliance with
applicable legislation.

PaspaboTtaHo/Author: CugensHukoB Muxaun / Sidelnikov
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2.4. BblgeneHue pecypcoB Ha OCHoOBe
OLIeHKU PUCKOB

2.4.1. KomnaHua cuctemHo paboTaeT Hapg
npotmeogencTemeM 3noynotpebneHnsam
(npepoTBpalLeHue, BblSiBNEHne n
pearMpoBaHue), BKnagbiBags B  3TOT
npouecc HeobxoaMMble pecypcbl Ha
OCHOBE pEerynapHoro un CUCTEMHOrO
aHanusa pucka, npu  6Ge3ycnoBHOM
BbIMONHEHUN npuHUUna HyreBou
TEpPnMMOCTW.

2.4.2. Onpektop no obecnevyeHnto GusHeca
onpegensieT TpeboBaHus K
PYHKLUNOHUPOBAHUIO cucTemMbl
npoTuBogencTemna 3noynotpebneHuam, a
TakKe KOHTPONMpyeT BbINOSIHEHWE 3ITUX

2.4 Allocation of resources on the basis
of evaluation of risks

2.4.1. The Company consistently works
on countering corrupt practices
(prevention, detection, investigation
and response), plowing the
necessary resources into that
process according to the results of a
regular and systematic risk analysis,
at all times abiding to the zero
tolerance principle.

2.4.2. Business Support Director defines
the requirements to anti-malpractice
system and also controls
implementation of such

BKMo4Yas  TpeboBaHMss B obnactu
HeJonyweHns 1M NpOTMBOAENCTBUSA

Koppynuwnn.

2.5.2. KomnaHus BO BCEX  Cly4vasax
cobnopaeTt npaea CoTpyAaHuKoB,
npeagyCMOTPEHHbIE NPUMEHNMbIM
3aKoHOAAaTEeNbLCTBOM.

2.5.3. lNpouecchl NpOTUBOOENCTBUSA

3noynotpebneHmsm  HanpaBneHbl Ha
AOCTUXKEHUE 3aKOHHbIX U onpeneneHHbIX
HacTosiwen MNonutukon uenen.

2.5.4. Kakaa-nmbo AUCKPUMMHaUMA
CoTpyaHMKOB Ha OCHOBE BbIOOPOYHOrO
NpUMeHeHNs npoueayp
npotmeBogencTema  3noynotpebneHnsam
npwm CXOXMNX obcTosTenbcTBax,
MaHunynupoBaHme npouenypamm

ABMAKOTCA HEQOMYCTUMBIMM.

2.5.5. He ponyckaetcsa umcnorb3oBaHue
pes3ynbTaTtoB  CINYXeEOHbIX  NPOBEpOK
(cornacHo [5]) B MHbIX Lensax, Hexenu Te,
KOoTopble yCTaHOBSIEHbI HacTosiLen
[NonnTtukon.

TpeboBaHU. requirements.

2.5. MpuHUMnN 3aKOHHOCTU nm | 2.5 Principle of legality and feasibility
000CHOBaHHOCTH AencTBun no of anti-malpractice actions
npoTMBOAEUCTBUIO 2.5.1. The Company carries out its
3noynotpebneHnam activities always in line with

2.5.1. KomnaHus Bcerga BegeT applicable law, including the
AEATENbHOCTb B COOTBETCTBUM  C requirements in the sphere of
AEeNCTBYIOLLNM 3aKoHOAaTeNbLCTBOM, preventing and fighting corruption.

2.5.2. The Company at all times respects
the rights of its Employees provided
for by the Russian and international
legislation.

2.5.3. Anti-malpractice processes are
aimed at achieving legal goals
defined in the present Policy.

2.5.4. Any llegal discrimination of
Employees on the basis of selective
application of anti-malpractice
procedures under similar
circumstances or manipulating the
procedures is prohibited.

2.5.5. Itis not allowed to use the results of
internal checks for purposes other
than set in the present Policy, as well
as it is not allowed to abuse legal
interests of Employees who were /
are a subject of an internal check.

PaspaboTtaHo/Author: CugensHukoB Muxaun / Sidelnikov
Mihail,
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2.5.6. He ponyckaetca 3noynotpebneHue
3aKOHHbIMW MHTepecamn COTPYAHMKOB, B
OTHOLLEHNM KOTOpbIX npoBoasTca nnbo
ObINn NpoBeAEHbI BHYTPEHHNE NMPOBEPKW.

dakT, Tak 1 onpoBepratoLLne ero.

3noynotpebnexHve, nNpuHUMaemoe

ObITb MOTUBUPOBAHHbIM.

2.6. BcecTOpOHHOCTb uccrnenoBaHuA
c¢akToB

2.6.1. Mpwn npoBefeHumn Cny>ebHbIX

npoBepok  cobpaHHass  MHopmauus

aHanuanpyetTcs B CBOEM €[VHCTBE,
MOSTHOCTbIO, NMPU STOM YYUTLIBAKOTCS Kak
[laHHble, NoATBepXKaatoLLmMe TOT UM UHOM

2.6.2. Jloboe pelleHne O pearmpoBaHuM B
oTHoweHun CoTpyaHUKa, CoOBEpLUUBLLETO

paMKax HacTosiwen [MonuUTUKKN, JOSMKHO

2.6 Comprehensive research of facts

2.6.1. Information collected in the course
of carrying out internal checks is
analyzed in its integrity as a whole,
taking into accounts both data which
confirm and refute this or that fact.

2.6.2. Any decision concerning reacting to
an Employee who partook in a
malpractice within the framework of
the present Policy is to be reasoned.

npoTuBoAenCcTBNA 3rnoynoTpedneHunsm.

nnn CTOpOHHGVI opraHns3auunn.

npoTusoaencTBna 3noynotpedneHunsm.

2.7. HenpepbliBHOe coBepLUeHCTBOBaHWe

2.7.1. OpraHbl ynpasneHus KomnaHum
OCYLLEeCTBNAT Nepnoanyeckum MOHUTOPUHT
3P PEKTUBHOCTHU CUCTEMbI

2.7.2. lNepuogunyeckn NpoBOANTCS
He3aBUCMMasi  oOueHKa  3PEKTUBHOCTU
CUCTEMBI NpOTUBOLAENCTBUS

3noynotpebneHnsm 1 ee  OTAESbHbIX
SMIEMEHTOB CuUINlaMn BHYTPEHHEro ayauta

2.7.3. KomnaHna cuctemMHO passuBaeT W

COBEepLUEHCTBYET Heobxoaumyro
NHPaCTPYKTYpY n KomMneTeHumn,
HeobxoauMble ana 3 PEKTMBHOIO

2.7 Continuous improvement

2.7.1. Management body of the Company
carried out recurrent monitoring of
efficiency of the corruption control
system.

2.7.2. An independent evaluation of
corruption control system, as well as
its separate elements, is carried out
occasionally by Internal audit or an
external agency.

2.7.3. The Company systematically

develops and improves the necessary

infrastructure and competencies required
to effectively counter malpractices.

Mepbl:

3.Cucrtema Mep 3. Action  framework  for
NpPoOTUBOAENUCTBUIO countering malpractices in
3noynoTtpebneHuam the Company
KomnaHun

Cuctema npotuBogencTenda | The action framework includes the

3noyn0Tpe6neH|/|$|M BKIMKOYaeT crneaywuine

following measures:

PaspaboTtaHo/Author: CugensHukoB Muxaun / Sidelnikov
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3.1. TpepoTBpaweHne
3.1.1. KomnaHus

YEeCTHOCTM U ITUYECKUX
3noynotpebneHnn Ha Bcex
psaoBbix COTPYAHMKOB.

3.1.2. KomnaHua dopmupyet

uerioMm "
OTBEYaloLLYH0

OoTAeJIbHbIX

coBepLUeHus 3noynoTpebrneHnn
NO3BONAOLLYHO Takue
onepaTMBHO BbISBMATD.

3.1.3. KomnaHua dopmupyet
obyyeHnsa  COTpyOHVWKOB B

OCHOB CUCTEMBI
3noynotpebneHmsam n
HacTosLwen MNonuTuKku.

3.1.4. KomnaHusa npumeHsdeT
[JOIMKHOM
peanusylLwmuinca cnegyowmm odpasom:

3.1.4.1.
OTHOLLEHUS c
KoHTpareHToM, KomnaHus:
3.1.4.1.1. OcyuwecTtBngaeT
onaroHageXHocTu

3.1.4.1.2. Nsyvaert
noTeHumnanbHbIX KOHTpareHTos.;

ABNATLCS
ANCKpMMUHaUusA KoHTpareHToB.

dopmnpyet
KOpNopaTMBHYIO KynbTypy, OCHOBAHHYIO Ha
LEHHOCTAX
(cornacHo [3]), ncxoasa n3 HeaoNyCTUMOCTH
YPOBHSX
opraHu3auum, oT Bbicluero PykoBoacTsa ao

cuctemy
BHYTPEHHENO KOHTPOIS, OCHOBaHHYK Ha
oLeHKe puckoB Ha ypoBHe KomnaHuu B
NpoLeccos,
NPU3HaHHbLIM
MeXOyHapoaHblM CTaHZapTam B 3TOM
obnactv, orpaHM4MBaloLLYy0 BO3MOXHOCTb

JencTBus

cucTemy
obnactu
0enoBoW 3TUKN, yNpaBrieHNs KOHPIMKTamMu
WHTEepecoB, NPOTUBOAENCTBUA KOPPYNUUN,
NPOTMBOAENCTBUS
NOSTIOXXEHNI

«NPUHLMM
OCMOTPUTENBHOCTUY,

Mpexge 4Yem HayaTb [OenoBble
noTeHuuanbHbIM

NpoBEpPKy
TaKmx
KoHTpareHTOB, NpoBepsieT OTCyTCTBUE

KOHQOINKTOB WHTEepecoB
B3aMMOCBSA3U C [OMKHOCTHbIMM
nmuamu;

penyTaumio

3.1.4.1.3. OcywectBnser NpOBEpPKMU
KoHTpareHTOB, B TOM u4ucne
cobnogeHnto HanoroBoro
3aKoHogaTenbCTBa.

3.1.4.1.3.1. Llenbto NnpoBEPOK HE MOXET
Kakasa-nmbo

3.1.4.1.4. KomnaHus Takke
ocyuiecTBnseT nepuoan4eckyto
NpPoOBEPKY OnaroHageXXHoCTH

3.1.Prevention

3.1.1. The Company forms a corporate
culture based on honesty and ethical
values (according to [3]) proceeding
from the inadmissibility of abuse at all
levels of the organization, from top
Management to ordinary Employees.

3.1.2. The Company develops internal
control system based on evaluation of
risks at the Company level on the whole
as well as its separate processes. Such
system is based on approved
international standards in the field
which confines the possibilities for
malpractices and allows to detect such
malpractices as soon as possible.

3.1.3. The Company develops a training
system for Employees in what concerns
business ethics, management of
conflicts of interest, anti-corruption, the
basics of anti-abuse system and the
provisions of the present Policy.

3.1.4. The Company applies the
“principle of due diligence”, which is
implemented as follows:

3.1.4.1. Before committing to a
relationship with a potential contractor,
the Company does the following:

3.1.4.1.1. Carries out integrity check of
the contractor, checks whether there
are conflicts of interests and affiliation
with public officials;

3.1.4.1.2. Studies business standing of
the potential contractor;

3.1.4.1.3. Carries out checks, including
to the end of compliance with the tax
legislation of the Russian Federation
which is to be strictly adhered to;
3.1.4.1.3.1 The purpose of the checks
cannot be any discrimination of the
partners.

3.1.4.1.4. The Company also carries
out recurrent checks of integrity of
current Contractors taking into account
the materiality level of transactions and
risk assessment.

3.1.4.15. If the Company becomes
aware of the facts of corruption on the
part of its Contractors and / or their

PaspaboTtaHo/Author: CugensHukoB Muxaun / Sidelnikov
Mihail,
Jata BBegeHus B gencteue/Effective since: 22.10.2021

©, 2023 Ctpanwuua 8 us 20/

Page 8 of 20




Monutukal/Policy 32

| Bepcusa /Version 1.1

NMonutuka no NnpoTuBOAENCTBUIO Koppynuuu / Anti-corruption policy

cywecteyowmnx  KoHTpareHTOB  C
y4eTOM  YpPOBHSA  CYLLECTBEHHOCTU
ornepawmn 1 OLLEHKN PUCKOB.

3.1.4.15. B cnyyae ecnn KomnaHun
CTaHyT U3BECTHbl (PaKTbl COBEPLUEHUS
KOPPYMNUMOHHBIX AENCTBUN CO CTOPOHDI
KoHTpareHToB n/vnun nx CoTpyaHMKOB,
KomnaHus BrpaBe pacToOprHyTb
AoroBop € Takumum KoHTpareHTamu.

(cooTBeTCTBYIOLMNE ycrnoBus
BKIMOYaloTCS B [0roBopbI c
KoHTpareHTamn).

3.1.4.1.5.1. JlokanbHbiMU
HOpMaTMBHbIMKM akTamun KomnaHuu
npenycMoTpeHbl  06s3aHHOCTM MO

BKIHOYEHNIO B [OroBopbI
AHKTUKOPPYMUMOHHbIX yCrnoBui
(oroBopok),  KOoTOpble  cogepxaT
cBeaeHus o} cucteme
AHTUKOPPYNUMOHHBLIX Mpoueayp, a
Takke cogepxart rapaHTum
cobnogeHns  aHTUKOPPYNUMOHHBIX
TpeboBaHwuin n Mepbl
OTBETCTBEHHOCTM 3@ MUX HapyLUEHUS.

3.1.4.2. «[puHumn JOJIKHOWN

OCMOTPUTENBHOCTUY» NMPUMEHSIETCS TakKe
B OTHOLLEHUM noTeHunanbHbIX

CoTpyaHMKOB  nyTemM  NPOBEpPKU  UX
penytaumMm u BO3MOXHbIX KOH(ITUKTOB
WHTEPECOB M3 OTKPbITbIX WUCTOYHMKOB
NHdopMaLun.

3.1.4.3. Komnanns un ee CoTpyaHuKam
3anpeluaeTtca npuenekatb NocpeaHNKoB,
AreHToB WUNM  MHbIX TpeTbuUxX I,
AENCTBYOLWNX OT MMeHn KomnaHmm nnu B
ee uHTepecax, AnNA  COBepLUeHUA
AENCTBUI, KOTOPbIE HapyLIaT NPUHLUMNGI
n TpeboBaHus HacTosiwen MNonuTukn.

3.1.5. lNpu oTpaxeHnn onepaunn B ydeTe U
NnoAroToBKE OTYETHOCTU:

3.1.5.1. KomnaHus PYKOBOACTBYETCA
AENCTBYIOLWNM  3aKOHOOATENbCTBOM U
NPUMEHNMbIMK CTaHOapTaMn B 4acTu
OTpaXxeHus  onepaunMn W  BeAdeHud
OTYETHOM AOKYMEHTaLUN.

3.1.5.2. Bce dwmHaHcOoBble onepauuun
KomMnaHun gomkHbel 6biTb NpaBUibHO U C
AOCTaTOYHbIM  YPOBHEM AdeTanmsauum
OTpaxeHbl B OyxranTepckom,

Employees, the Company retains the
right to terminate the contracts with
such  Contractors  (corresponding
provisions are included in contracts
with contractors).

3.1.4.1.6.1. Internal regulation
documents of the Company
provide for the responsibility to

include anti-corruption
provisions (clauses) into
contracts which contain

information about the anti-
corruption procedures system
as well as guarantees of
compliance with anti-corruption
requirements and penalties for
their violation.

3.1.4.2. The “due diligence principle”
is also applied to potential Employees
of the Company by means of checking
their reputation and possible conflict of
interests from open information
sources.

3.1.4.3. The Company and its
Employees are prohibited to involve
any Intermediaries, Agents or third
parties acting on behalf of the Company
or in its interests to take actions that
violate the principles and requirements
of the present Policy.

3.1.5. When reporting and accounting
for transactions:

3.1.5.1. The Company is guided by
the current legislation and applicable
standards in what concerns reporting
and accounting for transactions.

3.1.5.2. All financial transactions of
the Company are to be recorded in
accounting, management and other
records correctly and with a sufficient
level of detail reflected, documented
and available for verification.

3.1.5.3. It is the Company’s policy to
prohibit non-recording of transactions in
accounting, management and other
reports, as well as data corruption and
falsification.

3.1.6. The Company employs special
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yrpaBfieH4eCKOM U WHbIX  yyeTax,

3a10KYMEHTUPOBaHbl M OOCTYMHbl AN

NpOBEPKW.

3.1.5.3. B KomnaHun He gonyckaeTcs Kak

He oTpakeHue onepauumn B

OyxranTepckom,  yrnpaBfieHYECKOM U

OpYrMX  yyeTax, TaK W  UCKaxeHue,

danbcuukaumsa gaHHbIX.

3.1.6. KomnaHus ncnosb3yeTt
crneunarsbHble Mepbl no
npegoTBpaLLeHnto Koppynuuu,
BKIIOYaroLlme:
3.1.6.1. HanoxeHne orpaHn4yeHnn Ha
BCE noJdapku, npeacrtaBuTernbCKue
pacxoabl n peknamHo-
MapKeTUHIOBble MepPOMNpPUATUS,
KOTOpble [OMKHbl COOTBETCTBOBATb

TpeboBaHnaM HacTosiwen Monnutukn,
Koaekcy [EenoBoro noBeaeHuns
(cornacHo [3]), OpyrMM BHYTPEHHUM
pernameHTUpyLWnM OOKYMEHTaM, a

TaKxe AencTByoLEemMy
3akoHogaTenbCTBY.

3.1.6.1.1. Bce pacxogbl Ha nogapku,
npeacrtaBuTenbCkMe  pacxodbl WU
peknamMmHo-MapKeTUHIoBble
MeponpuaTUS AOMXHbI ObITb
ofo0peHbI PykoBoacTtsom
KomnaHum B cooTBeTCcTBMM C
BHYTPEHHUMN
pernameHTupyoLLMMn
AOKYMeHTamu, KOPPEKTHO n

OOCTOBEPHO OTpakeHbl B y4eTe.

3.1.6.1.2. CotpygHukam KomnaHumu
nossonseTcs NPUHUMAaTb nnm
nepefasaTb MNOJAPKM B paMKax
NMMMNTOB, YyTBEPXAEHHbIX
BHYTPEHHMMMU
pernameHTUpyoLwmmm
AOKYMEHTaMMW.
3.1.7. KoHTpornb OnaroTBOpUTENBHON,

CMOHCOPCKON M (PMHAHCOBOW MOMOLUMN B
cooTBeTCTBUU C [3], BKNtOYaa cnegyrowimne

YCIOBMUS:
3.1.7.1.JTobble peLlueHus no
OCyLLEeCTBNEHNO OnaroTBOPUTESNBHON U
CNOHCOPCKOMN JesaATenbHOCTN,
domHaHcoBOM nomMoLLu noanexart

YTBEPXAOEHUIO B COOTBETCTBUN C

measures to prevent corruption,
including:

3.1.6.1. Restricting all gifts,
hospitality expenditures and

promotional activities, thereby they are
to meet the requirements of the present
Policy, Code of Business Conduct
(according to [3]) and other regulating
documents as well as the current
legislation;

3.1.6.1.1. Al gifts, hospitality
expenditures and promotional activities
are to be approved with the Company’s
Management in accordance with the
internal regulating documents and are
to be properly and correctly recorded in
reporting and accounting.
3.1.6.1.2 Employees of the Company
are allowed to accept or present gifts
within the limits set by the internal
regulating documents.
3.1.7. Control of charitable, sponsorship
and financial assistance according to
[3], including the following conditions:
3.1.7.1. Any decisions on
implementation of charitable and
sponsorship  activities, financial
assistance are subject to approval in
accordance with the established
internal procedures.

3.1.7.2.  Such activities should not be
carried out with the aim of unlawfully
influence a Public official, Politician,
private company or other entities in
order to preserve the Company's
business or obtain commercial or
other advantages for the Company,
as well as in order to induce another
person to improperly perform the
official duties and functions assigned
to them;

3.1.8. It is prohibited to finance political

activities according to [3]:
3.1.9. Control and limits in the course of
interaction with Public officials:
3.1.9.1. When concluding an
employment contract with a new
Employee who held a position at a
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yCTaHOBIIEHHbLIMWU BHYTPEHHUMH
npoueaypamu.
3.1.7.2. Takas OesaTenbHOCTb He OOJKHAa
OCYLLeCTBNATLCA C  LUeNbi  okasaTb
He3akoHHoe BnuaHMEe Ha [ormKHOCTHOoe
NNUO, YaCTHYK KOMMAHUIO U UHBIX NUL, C
uenb coxpaHeHus GusHeca KomnaHum
NIN NOSTyYEHUSI KOMMEPYECKUX, UINN UHBIX
npenmMywlects ana KomnaHuu, a takke c
uenoto  nobyamte Apyroe  nuMuo K
HeHagnexawemy BbIMOMHEHWIO
BO3MOXEHHbIX Ha Hero  CcnyxebHbiX
06s13aHHOCTEN U DYHKLNA.

3.1.8. 3anpert do1HaHCMpoBaHUA
NONUTUYECKOM AeATerlbHOCTU B
cooTBeTCcTBUM C [3].

3.1.9. KoHTposnib ” npenycMoTpeHHble [3]
orpaHuyeHuMss npu  B3auUMOOEWUCTBUN  C
HOSMKHOCTHLIMY NULAMM.
3.1.9.1. Tlpu 3aknw4YeHUn  TPygoBOro

poroseopa € HoBbiM  COTpygHUKOM,

KOTOpbIN 3aHuman AOJTDKHOCTb
rocygapcTtBeHHown/ MYHULMNANbHON
cnyx6bl, KomnaHna B npegyCMOTPEHHOM
AENCTBYIOLLNM 3aKoHOOaTENbCTBOM
nopsiake obsizaHa yBeAOMUTb
MpeacTtasutens paboTogaTens no
nocnegHemy MecTy ero
rocygapcTtBeHHown/ MYyHULMNANbHON
Cnyx6bl.

state / municipal service, the
Company, in the manner prescribed
by the current legislation, is obliged to
notify the Employer's Representative
of their previous state / municipal
service Employer.

3.2. BbigBneHue

KomnaHua peanunsyeT Bce Heobxoaumble U
paspeLleHHble 3aKoHOOaTeNbCTBOM
MEponpuUsaTUa M NporpaMmbl  C  LENbLO
BblABNEHNSA OENCTBUN, COO4EepKaLLUMX NPU3HAKK
3noynoTtpebneHun, BKIOYas, HO He
OrpaHn4yMBasCb, CreayrLuMmn:

3.2.1. OyHKUNOHMpOBaHME «lopsyYen NUHUNY»

aHOHMMHOIO UHPOPMNPOBAHUS;

3.2.2. AHanuTnyeckaa OedATenlbHOCTb MO
NUCCrefoBaHMI0 YYETHbIX OaHHbIX U UHOW
WHOpMAUUM  C  LENb  BbISIBNEHUS
WHOMKaTOpPOB BO3MOXHbIX
3noynoTtpebnexuni;

3.2.3. KOHTpOSIbHO-peEBU3NOHHAA
AeATerlbHOCTb B OTHOLUEHUN (PUHAHCOBO-
XO3A1CTBEHHON OEATENbHOCTY;

3.2. Detection

The Company realizes all measures and
takes all actions necessary and legal in
order to detect actions which have
characteristics of  corruption, such
measures and actions including but not
limited to:

3.2.1. Operation of the "Hotline" for
anonymous reporting;

3.2.2. Analytical activities for the study
of credentials and other information
in order to identify indicators of
possible corruption;

3.2.3. Control and audit activities in
relation to financial and economic
activities;

3.2.4. Carrying out the activities of the
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3.2.4. OcywiecTtBneHme JedaTenbHOCTU
Ounpekumn no obecneyeHuto OusHeca C
Lernbio coxpaHeHns akTeoB KoMmnaHuu,

3.2.5. MNpoeeaeHne npoBepok [dunpekuunen
BHYTPEHHEro ayanTa;

3.2.6. MNposepkn KomnaHuu
BHELLHUX ayanTOpPOB.

CO CTOPOHbI

to
the

Business Support in order
preserve the assets of
Company;

3.2.5. Audits carried out by Internal
audit;

3.2.6. Audits carried out by external
auditors of the Company.

3.3. TlpoBepku

3.3.1. KomnaHusa nposepsieT Bce criyyau, B
KOTOPbIX ~ MMEKTCHA  MOAO3peHus  Ha
cosepLueHne 3noynoTpebrneHunn.

3.3.2. MeponpusaTtna, nposBoauMble B Xopae

NpoBEpPKH, copasMepHbl mMacLuTaby
BO3MOXHbIX 3noynotpebneHni n
HaHocumomMmy  KomnaHuwn  yuiepby npwm
06e3ycnoBHOM  cobnogeHunM  npuHUMna
HyneBoW TePNUMOCTH.

3.3.3. Uenbto BHYTPEHHUX CNYyXebHbIX
NnpoBepoK aBnsaeTca 0OBbEKTMBHOE

yCTaHOBINEeHMe (aKkToB, CBSI3aHHbIX C
NUMEBLLMMMN MecTo 3r0ynoTpebneHmsamu.

3.3.4. BHyTpeHHMEe cnyxebHble npoBEPKM
OCYLLEeCTBMATCA B  COOTBETCTBUM C
BHYTPEHHUMU perrnamMmeHTUpyLwmnmMm

AokyMeHTamu KomnaHum (cornacHo [5]).

3.3. Investigation

3.3.1. The company investigates all
cases where there are suspicions of
corruption.

3.3.2. The measures taken during the
investigation are commensurate with
the scale of possible corruption and
damage inflicted upon the Company,
while adhering to the principle of
zero tolerance.

3.3.3. The purpose of internal checks
IS to objectively establish the facts
related to the corruption that took
place.

3.3.4. Internal checks are carried out in
accordance with the internal
regulatory documents of the
Company (according to [5]).

3.4. PearupoBaHue
3.4.1. KomnaHusa pearnpyet Ha Bce cCriydam
noaTBepPXAeHHbIX 3noynoTpebneHni.
3.4.2. Jllobble Mepbl pearMpoBaHus, 3a
UCKIMIOYEHNEM peakuMn Ha OTKPbIBLUMECS
¢akTbl NPECTYnieHnn N rnpaBoHapYLUEHWUHN,

AOMNyCKalTCA  TONMbKO MO peLUEeHuto
YNOSTHOMOYEHHOIO opraHa, onpeaeneHHoro
BHYTPEHHUMM pernameHTUpyLWwmnmMm
AokymeHTamm KomnaHum, no pesynbTartam
BHYTPEHHUX  CINy>XeOHbIX  MPOBEPOK B
COOTBETCTBUU C  3aKoHOOAaTENbCTBOM,
HacTosLen MNonntunkon " UHbIMU
BHYTPEHHUMMU pernaMmeHTUpyrLLmMmMm
AOKYMEHTaMMU.

3.4.3. PelueHne O KOHKpPETHOM ob6beme u
coaepxaHmn mMep pearmpoBaHusi
NPUHUMAETCA C YY4EeTOM BCECTOPOHHEN

OLEHKM 0BCTOATENbLCTB COAEAHHOro, B TOM
yucne ¢ y4yetom obbscHeHun CoTpyaHuka

3.4. Response

3.4.1. The company responds to all
cases of confirmed abuse.

3.4.2. Any response measures,
with the exception of reacting to the
revealed facts of crimes and
offenses, are allowed only by
decision of the authorized body
determined by the internal
regulatory documents of the
Company, based on the results of
internal checks in accordance with
the law, the present Policy and

other internal regulatory
documents.
3.4.3. Decision on the scope and

content of response measures is
taken upon comprehensive
assessment of the circumstances

of the offense, including
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(oB).
3.4.4. Mepbl pearnpoBaHUsi MOTyT BKMOYaTb

B ceba [gencreusa, HarnpabrieHHble Ha
npuenevYeHune CoTpyaHuka K
ANCUMninMHapHoNn, MaTepuanbHoWu,
YronoBHON n aiMUHUCTPaTUBHOMN

OTBETCTBEHHOCTU B COOTBETCTBUM Cc
NnPUMEHNMbIM 3aKOHOOAaTEeNIbCTBOM.

3.4.5. KomnaHua PYKOBOACTBYeTCS
HeobXO4MMOCTbIO  MOSTHOMO  BO3MELLEHNS
ywepba, NPUYNHEHHOTO

3noynotpebneHnsmn, BKMOYasi BESTUMYUHY
ynyLweHHON BbIroAbl M penyTaLMOHHOro
ywepba, C y4yeToMm TpeboBaHui
NPYMEHNMOro 3aKOoHOAaTeNbCTBA.

3.4.6. o pesynbTatam Kaxgoro cnyyas
3noynotpebneHnii B COOTBETCTBUM C

BHYTPEHHUMW  npoueaypamu  KomnaHum
npoBoAnNTCS aHanus Heob6XxoauMoCTH
COBEPLLUEHCTBOBaHWNSI CUCTEMbI BHYTPEHHETO
KOHTPONS C UEenbl NpeaoTBpalleHust

noaobHbIx 3rnoynotpebnerHni B byayLiem.
3.4.7. Tlo pesynbTataMm Kaxgoro crny4yas
3noynotpebneHnn B COOTBETCTBUM C

BHYTPEHHMMK  npoueaypamn  Komnanum
onpeaensoTcs OencTBus, KOTOpble
Komnanma  obsizaHa  ocywlecTBUTb B
COOTBETCTBUU c NPUMEHNMbIM
3aKOHOOATENbCTBOM, B TOM 4ucCfe To
packpbiTUl0  MHdoOpMauMm O  cny4vae
3noynoTtpebnexuni opraHam

rocygapCcTBEHHOM BNacTMu.

3.4.8. PelueHne o packpbiTUn MHdopMaLuum o
dakTe 3noynoTtpebneHus, nogxoAapl
KoMmnaHuun kK npoTMBOAENCTBUIO, B TOM YMCIE
pearmpoBaHue Kak BHyTpyn KomnaHum, Tak u

explanations of the Employee (s).
3.4.4. Response measures may
include actions aimed at bringing

the Employee to disciplinary,
material, criminal and
administrative liability in

accordance with applicable law.

3.4.5. The Company is guided by
the need for full compensation for
damage caused by corruption,
including the amount of loss of
expected profits and reputational
damage, taking into account the
requirements of applicable law.

3.4.6. Based on the results of each
case of abuse, an analysis of the
need to improve the internal control
system in order to prevent such
abuse in the future is made in
accordance with the Company's
internal procedures.

3.4.7. Based on the results of each
case of abuse, actions that the
Company is obliged to carry out are
determined in accordance with the
Company’s internal procedures and
applicable law, including the
disclosure of information about the
case of abuse to government
authorities.

3.4.8. The decision to disclose
information about the fact of abuse
and the Company's approaches to
counteraction, including response
both within the Company and in
relation to third parties, is taken by

MO OTHOLIEHUIO K TPeTbUM CTOpPOHaM, an authorized Employee
NPUHMMaET YNOSTHOMOYEHHbI  COTpYAHMK (authorized subdivision) in
(ynonHoMmo4eHHOe  nogpasgeneHue) B accordance with the internal
COOTBETCTBUU C BHYTPEHHUMMU regulatory documents of the
pernameHTUpyLwmmMmm AOKyMeHTaMu Company.
KomnaHuu.

4.AKTyanusauus Hactosiwewn | 4. Updating of this Policy

Monutukm

4.1.Pa3paboTynk HeceT OTBETCTBEHHOCTb 3a

aKTyarnbHOCTb HacToswen Monutunkn.

4.1.The Author is responsible for the
relevance of this Policy.
4.2.To ensure the relevance of the
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4.2.0na obecneyveHus aKTyanbHOCTU
WHopMauun B Hactoswen [lonutuke,
Paspabotumk exerogHo o 1 despans
npou3BoaAMT MNepecMoTp MNOSIUTUKU  UNn
nogreepxaaeT aKTyanbHOCTb
cofepXaHus.

information in this Policy, the
Author annually reviews the policy
or confirms the relevance of the
content until February 1.

5.UHcpopmMmaumsa o AOKYyMeHTe

5. Document information

5.1. TepMUHbI U COKpaLLeHuUs

B nokyMeHTe MCnonb3yTcs TEPMUHDBI U
COKpaLleHud, onncaHHble B [1], a Takke:

BHyTpeHHAA pernameHTUpyowas
OOKyMeHTaums - BHYTPEHHASA
AOKyMeHTauus 000 «JleHTa»
yCTaHaBnMBaeT eauHble TpeboBaHuA K
PYHKLMOHaNbHOM obnactu nnm
BbIMOSTHEHUIO Kakoro-nmbo ounsHec-

npoLiecca cornacHo [2].

FNopsiyas nuHua - KaHan cBa3u no npuemy
obpaieHnn CotpyaHukos/ KoHTpareHToB
no BonpocaMm  HapyweHun  Kopgekca
aenosoro noesegexuvs. [na CoTpyaHMKOB:
KoprnopaTuBHbIN Bab-nopTan.

Ona  CotpygHukoB, KoHTpareHTOB 1
TpeTbux nuy B ¢opmate xanobbl B
KoMuTeT No 9TuKe: Nno 3NeKTPOHHOM no4Te
head.ethics@lenta.com nnu nyTem
odopmMmneHns Xanoobl Ha cante
www.lenta.com pasgen «O KoMnaHumy,
nogpasgen «KommteT no aTuke»

Ana  CotpygHukoB, KoHTpareHTOB ¥
TPETbUX 5L, >Kenawwmx coodbwuTbs o
Koppynuuun, MoleHHnYecTBe U Opyrux
HEeNpaBOMEPHbIX OEWCTBUAX, Ha obLimn
3NEKTPOHHbLIA MNOYTOBBLIN AWMK [upekunn
no obecneveHuto 6usHeca (panee OOB):
dob@lenta.com, no Homepy TenedoHa
ropsven NUHUM

8-800-700-4-111.

FocypapcTBeHHble opraHbl,
yuypexaeHuss u npeanpusiTus — opratbl
rocygapCTBeHHOW BnacTu (begeparnbHble 1
cybbektoB degepauun) M MECTHOro
camoyrnpaBneHus, a TaKxke BCE
topugudeckme nuua, NpsiMo UM KOCBEHHO
KOHTPOJSIMpyeMble rocyaapCTBOM
JOMKHOCTHOE NMULO - CryXaLluu,

5.1. Terms and abbreviations

The document contains terms and
abbreviations defined in [1], as well
as:

Internal regulating documentation
of OO0 Lenta establishes unified
requirements to functional areas or
realization of any business process in
accordance with [2].

Hotline is a communication channel
for reception of applications from
Employees / Contractors regarding
violations of the Code of business
conduct and ethics. The hotline
address for employees is the
corporate web portal.

For Employees, Contractors and third
parties, hotline where complaints
could be submitted to the Ethics
Committee is:
head.ethics@Ilenta.com or
www.lenta.com, “About the company”
section, subsection “Ethics
committee”.

For Employees, Contractors and third
parties wishing to report Corruption,
Fraud and other illegal actions, the
shared electronic mailbox of the
Business Support: dob@lenta.com or
hotline number 8-800-700-4-111.
Government bodies, institutions
and enterprises - bodies of state
authorities (federal and sub-federal
entities) and local government, as
well as all legal entities directly or
indirectly controlled by the state.
Official is a public servant or
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COTPYOHUK MyHULMMANbHOrO,
rocygapCTBEHHOrO opraHa, yupexaeHus (B
TOM Yncrne nNboro rocyaapCcTBEHHOO UNn
MYHULMNANbHOrO NPeanpuUaTUS UK
NpeanpuUsaTUS, KOHTPONMPYEMOro
rocygapcTBOM My MyHUUMNANbHbIMK
opraHamu) Unu mexayHapoaHoM
0o0LLEeCTBEHHOW OpraHM3auuu;
npeacTaBUTENb NONUTUYECKON NApTHMK,
no0or KaHAMAAT Ha rocy4apCTBEHHYHO
NN MyHULMNANbHY OOMKHOCTb; NULO,
[AENCTBYHOLLIEE B MHTEpPECAX UMK MO
NMOpYyYeHUto NobOoro 13 ykasaHHbIX Bbille
niy,

3akoHoaaTenbLCTBO -3aKOHbI 7
NOA3aKOHHbIE  akTbl, NoA  AencTBue
KOTOpbiX nonagaet KomnaHus BO Bcex
NMPUMEHUMbIX  HOPUCOUKUMAX,  BKNHO4Yas

HOPMbl 3aKOHOB W MOA3aKOHHbIX aKTOB,
AEVNCTBYIOLWIME NO 3KCTEPPUTOPUANIbHOMY
NpUHUMNY.

3noynotpebrneHus - HegobpocoBeCTHbIE,
HaMepeHHble U OCO3HaHHble OEeNCTBUS
(6e3pencTBume), cCoBepPLUEHHbIE B NIUYHbBIX
NHTEepecax U/uUnm nHTepecax TpeTbux nuu,
HaHocswme Yiepb nnu snekyLimne
YnyuweHHyto Boirogy KomnaHum, TpeTbmm
nvuam, nMbo coBepLUeHHbIe B UHTEpecax
KomnaHun, HO ¢ HapyLleHnem
AencTeytolLero 3akoHogaTenbCcTBa U
BHYyTpeHHNX HOPMaTUBHbIX JOKYMEHTOB, a
Takke XanaTtHocTb (HE3aBUCMMO OT
Hanu4us ymolicna)

K cnyyasm 3noynotpebneHunin oTHOCATCSA
TaKke yKasaHHble Bbllle OeNCTBUS, Npu
koTopblx  KomnaHma  dakTtuyeckm  He
noHecna, Ho morna 6bl nNoHectTn Yuwepb
n/mnn YnyLweHHyto Bblrogy no
He3aBMCALWMM OT BUHOBHOro CoOTpyAaHuKa
nnun KoHTpareHTa npuynHam.

B uucne npoyero k 3noynoTtpebrneHusm
OTHOCATCA Koppynund, MOLLIEeHHNYeCTBO C

akTMBamu, MoLLEeHHNYEeCTBO c
OTYETHOCTbIO, 3noynoTtpebnexne
MONHOMOYUSIMU.

MpumeyaHue: onepauuoHHas owunbka,

coBepweHHas 6e3 ymbicna u  6e3
npu3HakoB XanaTtHOCTW, He sBnseTcs
3noynoTtpebnexmem.

employee, of a municipal or state
body or institution (including any state
or municipal enterprise, or enterprise
controlled by the state or municipal
bodies) or an international public
organization; a representative of a
political party, any candidate for state
or municipal office; also person acting
in the interests of or on behalf of any
of the above persons.

Legislation - Laws and regulations
which govern the Company in all
applicable jurisdictions, including
extraterritorial laws and regulations.
Malpractice / corruption -
disingenuous, intentional, deliberate
actions (inaction) committed in the
personal interests and / or interests of
third parties and causing Damage or
entailing loss of expected profits for
the Company or for third parties; or
committed in the interests of the
Company but in violation of
applicable Legislation and Internal
regulations; also negligence
(intentional or unintentional).

Cases of corruption also include the
above actions in cases where the
Company did not actually incur, but
could have incurred Damage and / or
loss of expected profit for reasons
beyond the control of a guilty
Employee or Contractor.

Corrupt practices include, but are not
limited to, Corruption per se, Asset
fraud, Reporting fraud, and Abuse of
authority.

Please note: An operating error
committed without intent and without
signs of negligence does not
constitute Corruption.

Commercial secret information is
information of any kind (production,
technical, economic, organizational
and other), including intellectual
deliverables in the technical and
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UHdopmauus, cocTaBnsroLwas
KOMMEpPYECKY0 TauHy - cBedeHud
noboro xapaktepa (NPOM3BOACTBEHHbIE,
TeXHU4eckue, 9KOHOMMUYEecCKue,
OpraHn3aunoHHbIe N Apyrue), B TOM Yucrne
o] pesynbtarax NHTEeNNeKTyarlbHON
AEATEeNbHOCTM B HaY4YHO-TEXHUYECKOM
chepe, a Takke cBegeHus o cnocobax
OCYLLECTBMNEHUS npogeccnoHansHoOn
AeaTeribHoOCTH, KOTOpble nmeroT
AENCTBUTENbHYID UMW NOTEHLUManbHYH
KOMMepPYeCKYyHo LUEeHHOCTb B cuny
HEN3BECTHOCTU WX TpeTbuMM nuuam, K
KOTOpbIM Yy TpeTbux nuy, HeT cBobogHOro
AOCTyna Ha 3aKOHHOM OCHOBaHuM U B
OTHOLWUEHMM KOTOPbIX BBEAEH PEXUM
KOMMEepPYEeCKON TalHbI.

KoHTpareHT - dunaunyeckoe nnm
topngunyeckoe nmuo, nveroLne
AOroBOPHbIE OTHOLWEHNA ¢ KomnaHuen
KoHTponbHas npoueaypa -
onpegerneHHoe BHYTPEHHUMU
KOprnopaTUBHbIMMA pernameHTamm
aencteve,  nomorawuwee — obecneynTb
MCNOSNTHEHNE YKa3aHWM pykoBOACTBA MO
CHWKEHUI  PUCKOB,  NPEenATCTBYHOLLMX
JOCTMXeHuo uenen KomnaHum

KoHcpnukT uHTEepecos - cuTyauums,
Npy KOTOPOW NMYHAsA 3auHTEPECOBAHHOCTb
(npsamas wnn  kocBeHHas) CoTpyaHuKa
BNMSET UM MOXeT MOBMUATbL  Ha
Hagnexawee NCNonHeHne UM
OOSDKHOCTHBLIX ~ 0Bsi3aHHOCTEM U Npwu
KOTOPOM BO3HUKAET UIIN MOXET BO3HUKHYTb
npoTusopeyne mMexay NNYHOWN
3amHTepecoBaHHOCTblo  CoTpyaHuka u
nHTepecamn KomnaHum.

Kommepueckas TaMHa - peXum
KOHOMAEHUManbHOCTH MHdopMaLuu,
nossgonsawwmn ee obnagatenio  npwu
CyLLECTBYIOLMX nnu BO3MOXHbIX
obcToATENbCTBAX YBENUYUTL  AOXOAbI,
n3bexartb HeonpaBOaHHbIX  PACcXodoB,
COXPaHUTbL MOSIOXKEHME Ha PbIHKE TOBApPOB,
paboT, ycnyr wvnM  NonyuYnTb  UHYHO
KOMMEPYECKYHO BbIroay.

Koppynuua — npegnoxeHve, [fava,
obewwaHne B3ATKM [JOIMKHOCTHOMY nuvuy,

scientific  sphere as well as
information about ways and means of
professional practice which have
actual or potential commercial value
by virtue of their non-public nature
where it is legally non-public and
regarding which commercial secret
mode was installed.

Contractor is a private individual or a
legal entity which are in contractual
relationships with the Company.

A control procedure is an action
defined by internal corporate
regulations that helps to ensure
compliance with the management's
instructions to mitigate risks that
impede the achievement of the
Company's goals.

Conflict of interests is a situation
where personal interest, direct or
indirect, of an Employee influences or
has the potential to influence proper
performance of their work duties and
where a contradiction arises or has
the potential to arise between the
Employee’s personal interest and the
Company’s interests.

Commercial secret is information
confidentiality mode which allows its
owner, under existing or possible
circumstances, to increase income,
avoid unjustified expenses, maintain
the position on the market for goods,
works and services, or obtain other
commercial benefits.

Corruption per se is offering, giving,
promising a bribe to a public official, a
representative of a private company,
a politician, personally or via
intermediaries, in the form of cash,
other valuables, services, provision of
unjustified material or non-material
benefits, effectuation of payments in
the interests of an officials to expedite
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NpeacTaBUTENO  YacTHOM  KOMMaHWUM,
Monutnyeckomy OeaTento  NUYHO  Unu
yepe3 nocpeaHnkoB B opMe OeHEXHbIX
CpeacTB, WHbIX LEHHOCTEW, YCRyr unm

npegocTaBneHne HeobOoCHOBaHHON
MaTepuanbHOW UM HemaTepuanbHON
BbIroAbl, COBEpLUEHWEe MnaTexen B
nHTepecax [OMKHOCTHbIX nvy  Ansa
ynpoLieHus nnm yCKOpEeHust
aaMUHUCTPATUBHbIX n NHbIX
dopmanbHocTen B nwbon  dopme

(yckopsiowme nnatexu). K koppynuun
TaKke OTHocuTCcA npocbba O B3ATKe,
cornacuve ee rnpuHATb N NofNyYyeHne B3ATKN.
Mepbi pearmpoBaHuA - Mepbl
Bo3genctBuss  Ha  COTpyOHUKOB — Unn
KoHTpareHTOB no NOATBEPXAEHHBIM
drakTam 3noynoTpedbneHnn, npuHMMaemMble
Ha OCHOBE pelUeHU COOTBETCTBYHOLLNX
YNONHOMOYEHHbLIX opraHoB  KomnaHuw,
ocyllecTBngaLmecs B pamkax
Aencteyolero 3akoHoaaTenbCcTBa,

BHYTPEHHUX HOPMAaTUBHbLIX AOKYMEHTOB U

[IOroBOPOB.
MoweHHu4yecTBO (cornacHo [6]) —
XULLEHME  YYXOro  MMyLlecTBa  WUnn
npnobpeTteHne npaea Ha yyxxoe
NMYLLECTBO nyTem obmaHa nnm

3rnoynoTpebneHuns goBepmem.
MNepcoHanbHble paHHble - nobas
NHOPMaLUS, OTHOCALLAACS K MPSAMO MK
KOCBEHHO onpegeneHHomy nnu
onpegensieMoMy  U3n4eckomy - nuuy
(cybbekTy nepcoHanbHbIX AaHHbIX).

Monutunyeckn peatenn - nvuo,
3aHMMaroLeecs MoNUTUYECKOM
JEATENbHOCTbLIO, B TOM yncne

npeactasuTernbs [NonnTrnyeckon napTnm
Monutnyeckas naptua -O0LLeCTBEHHOE
obbeanHeHne, co3gaHHoE B Lensx
yyacTus rpaxkgaH B NoNUMTUYECKOM XKN3HU
obuwiecTBa nocpeacTsoM hopmMmMpoBaHUs 1
BbIpaXX€HUS UX NONMUTUYECKOWN BOSN,
y4yacTus B 06LLECTBEHHBIX N NMONTUTUYECKUX
akuusx, B Bblbopax un pedepeHagymax, a
TaKKe B LeNsaxX npeactaBneHnsa NHTEpPEeCcoB
rpaXkgaH B opraHax rocyaapCTBEHHOM
BNacTu N opraHax MecTHOro
camoynpaBneHus

or facilitate administrative and other
formalities in any form (accelerate
payments). Corruption also includes
asking for a bribe, agreeing to accept
it, and receiving it.

Response measures are
enforcement actions towards
Employees or Contractors concerning
confirmed facts of malpractices,
taken on the basis of decisions of the
relevant Authorized bodies of the
Company carried out within the
framework of the current Legislation,
internal regulations and agreements.
Fraud (according to [6]) is theft of
someone else's property or
acquisition of the right to someone
else's property by deception or abuse
of trust.

Personal data is any information
which concerns, directly or indirectly,
a given individual (personal data
subject).

Politician — a person engaging in
political activities including a member
of a Political party.

Political party - a public association
created for the purpose of citizens'
participation in the political life of
society through the formation and
expression of their political will,
participation in public and political
actions, elections and referendums,
as well as in order to represent the
interests of citizens in government
bodies and local government bodies.
Internal check - the process of
obtaining, summarizing and
evaluating information, carried out by
authorized officials of the Company
on the basis of a proper order for the
purpose of timely, comprehensive,
complete and objective study of all
the circumstances that contributed to
the occurrence of negative
consequences. Internal check is
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CnyxebHass npoBepka — npouecc
nonyyexHusi, 06o6LIEHNss M OLEHKM
NHdopMaLuu, NPoOBOANMbIV
YNOMHOMOYEHHbIMU JOMKHOCTHbIMU

nuuamu KomMnaHmm Ha  OCHOBaHUK
Hagnexawero npukasa/pacnopsbkeHusi B
Lensix CBOEBPEMEHHOr0, BCECTOPOHHErO,
MOMMHOrO M OBGBEKTMBHOIO M3YyYEeHUs1 BCEX
obCcTOoATENDLCTB, cnocobcTBOBaABLUMX
BO3HUKHOBEHMUIO HeraTuUBHbIX
nocneacTsun, 3aBeplLuaeTcs MNoaroTOBKOW
3aKJlOYEHMUA.

CoTpyaHuk -  usmyeckoe  nuvuo,
Haxoaslleecs B TPYAOBbIX OTHOLIEHUAX C
KomnaHuen.

PasrnaweHue MHcopmauum,
COCTaBNAKOLEN KOMMEpPYECKYI TauHy -
aencteve unu 6esgencteune, B pesynbtarte
KOTOpPbIX MHGOpMauus, CcocTaBnfawoLLas
KOMMEpPYECKYH0 TanHy, B Sl0601 BO3MOXXHON
dopme  (YCTHOW, MNUCbMEHHOW,  WHOW
dopme, B TOM 4YUCre C UCMNOSNb30BaHUEM
TEXHUYECKMX CcpeacTB) CTaHOBUTCSA
N3BECTHOM TpeTbuM nuuam 6e3 cornacus
obnapgatena Takon wuwHdopmauum nmbo
BOMPEKN TPYyAOBOMY WMAW  rpaxkgaHCKO-
npaBoOBOMY JOrOBOpPY

PackpbiTe KOMMep4YecKOW TaWHbl -
HenpaBoOMepHOE packpbITUe MHGOPMaLUK,
COCTaBfiAOWEN KOMMEPYECKYID TanHy B
COOTBETCTBUN C 3aKoHOOATENbCTBOM U

BHyTpeHHUMM HOPMaTUBHbLIMU
AOKYMEHTamM

PenyTauuoHHbIN ywiepb - Bpen
AenoBou penyTaumm KomnaHuu.
HeraTtuBHble  nocneactsna  ymaneHus
OJenoBon U1 OOLIEeCTBEHHOW  OLEeHKM
KomnaHun, Bbipaxawwueca B noTepe

MO3UTUBHOIO OTHOLIEHUS K KomnaHum co
CTOPOHbI KoHTpareHTOB, KNUEHTOB,
rocygapCTBEHHbIX OpraHoB M obLiecTBa B
Lienom

PykoBoactBo KoMnaHuu - JOMKHOCTHbIE
nvua KomnaHuu, BbINOMHSAIOLWME
ynpaBneH4yeckme yHKUMM  n/mnm
nMmetoLwme MOMHOMOYNSA Ha  NPUHATUE
ynpaBneH4YecknX peLUeHUn B OTHOLLUEHWUU
000 «JleHTar, ee CTpyKTYpHbIX
nogpasaeneHunmi nnu A0YepHUX

finalized by execution of a resolution.
Employee is a private individual who
is in contractual labour relationships
with the Company.

Disclosure of commercial secret
information is action or inaction as a
result of which information
constituting commercial secret in any
possible form (oral, written, or other
form, including using technical
means) becomes known to third
parties without the consent of the
owner of such information or contrary
to an employment or civil contract.
Disclosure of commercial secret is
unlawful disclosure of information
constituting a trade secret in
accordance with the Legislation and
Internal regulatory documents.
Damage to reputation is damage to
the business standing of the
Company: negative consequences of
diminishing the business and public
standing of the Company,

manifesting itself in the loss of a
positive attitude towards the
Company on the part of Contractors,
customers, government bodies and
society as a whole.

The Company’s Management -
Company officials performing
managerial functions and / or having
the authority to make managerial
decisions in relation to OOO Lenta,
its Subdivisions or subsidiaries in
accordance with the constituent
documents, organizational and
administrative documents, contracts
and / or powers of attorney.

Damage - decrease in the value /
decrease in the amount of the
property of the Company as a result
of a committed fraud. This includes
reputational damage.

Loss of expected profit - profit that
the Company could have received
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OpFaHVI3aL|,VIl7I B COOTBETCTBUA C

yypeaontenbHbIMA OOKYMEHTaMMU,
OopraHm3aunoHHO pacnopagnTeribHbIMA
OOKYMEHTaMHU, goroeopamu n/vnn

BblAAaHHbIMW JOBEPEHHOCTSMN.

Ywep6 - cHxeHue ctommocTu/
yMeHbLUEeHNEe umyLlectsa KomnaHmm B
pes3ynbTaTte COBEPLUEHHOrO
HenobpocoBecTHOro aencTend. [laHHoe
NOHATME BKNtoYaeT PenyTaumoHHbIN
yLiep6.

YnyweHHas Bbiroga - He4omnonyy4eHHble
aoxoabl, kotopble KomnaHust morna 6bl
NONy4YnNTb NPU OBbIYHBLIX YCITOBUAX
AeATenbHOCTU B criyyae, ecnu CoTpyaHuK
(1) unun TpeTbu NUUa He coBepLUUIM Obl
3noynoTtpebneHus.

YNonHoOMoO4YeHHble OpraHbl -
AEeNCTBYOLNE Ha [MOCTOAHHOM OCHOBE
KonnervanbHble opraHbi (komMuTETHI,
Komuccum, cosewaHms u  T1.4.) nmbo

JOJTKHOCTHbIE nmya, nmeromne
NMOMHOMOYMSA no NPUHATUIO
ynpaBneH4Yecknx peweHnn B pamKax
KomnaHumn B COOTBETCTBUM C
3akoHoOaTeNLCTBOM, yuypeanTernbHbIMU
AOKYMEHTaMMU, BHYTPEHHUMM
HOPMaTMBHbIMU n OpraHn3aunoHHO
pacnopsianTenbHbIMU AOKyMEHTaMMU,
Aorosopamu.

Panbcudmnkaumua - BHeceHune

3aBeIOMO JI0XKHbIX CBEAEHUN B AOKYMEHTbI
KoMnaHun unn JOKYMEHTOB B JOKYMEHTbI
KoHTpareHTOB, oOpraHoB Bractu, npwu
aencteum ot umeHn KomnanHum, nogaenka
noanmcen yrnosIHOMOYEHHbIX NnL,
XanatHOCTb - HEUCMNOJNHEHNE NNn
HeHaanexallee UCMNoSIHEHnEe
CoTpyaHnKoM cBOMX 00s13aHHOCTEN
BCrneacTeme HeaobpoCOBECTHOIO U
HEeOpPEXXHOro OTHOLLIEHNS, KOTOPOEe
NMOBMNEKIIO UM MOrfo noeneys Yuwepb ans
KomnaHum

under normal business conditions if
the Employee (s) or third parties did
not commit the Abuse.
Authorized bodies - collegial bodies
operating on a permanent basis
(committees, commissions, meetings,
etc.) or officials having the authority
to make managerial decisions within
the Company or legal entities within
its structure in accordance with the
Legislation, constituent documents,
and internal regulatory and
organizational administrative
documents, contracts.
Falsification - introduction of
deliberately false information into the
documents of the Company or
documents in the documents of
Contractors or authorities; when
acting on behalf of the Company -
forging signatures of authorized
persons.
Negligence - non-performance or
improper performance by the
Employee of their duties as a result
of disingenuous or negligent attitude,
which caused or could cause
Damage to the Company.

5.2.CBfi3aHHbIe JOKYMEHTbI

B Ttekcte MCNOJ1Ib3YKTCA CCbIJTIKM Ha crieayruine JOKYMEHTDI:

Ne Homep gokymeHTa/ HasBaHune
Document No.
PaspaboTtaHo/Author: CugensHukoB Muxaun / Sidelnikov ©, 2023 Ctpanunua 19 us 20/

Mihail,
Jata BBegeHus B gencteue/Effective since: 22.10.2021

Page 19 of 20




Monutukal/Policy 32

Bepcusa /Version 1.1

NMonutuka no NnpoTuBOAENCTBUIO Koppynuuu / Anti-corruption policy

[1]

O\H

Katanor OaHHbix Alteryx Connect

[2]

Mpouenypa /
Procedure M3-01

Npoueaypa ynpasneHnsa gokymeHtaumen / Documentation

Management

[3]

Monwutuka / Policy 4

4 Konekc penosoro noseaeHuns/Code of Business Conduct

[4]

®3 / Federal law Ne
197

Tpynoson kogekc P® / Labour code of the Russian Federation

[5]

NHcTpykums /
Instruction NM5-09

[NonoXeHune o npoBeaeHun crnyxebHbix paccneaosadmn OO0

«JIEHTA» / Internal checks in OOO Lenta

[6]

®3 / Federal law Ne
63

YronoBHbI kogekc P® / Criminal code of the Russian Federation

[7]

®3/ Federal law Ne

98

O kommepyeckomn TanHe/ On commercial secret

[8]

®3/ Federal law Ne
152

O nepcoHanbHbIX gaHHbIX/ On personal data

5.3.UcTopuna nameHeHumn

Hata/ Bepcus / OnucaHue Bepcun / Description AsTop / Author
Date Version
20/08/20 1.0. HavyanbHas Bepcus. [Ona  obcyxgeHna  um (M. CugenbHuKos /
cornacoBaHus. / Initial version. For discussion and | M. Sidelnikov
approval.
20.10.2021 1.1 Mo kommeHTapusam ot HeszaBucumblx Oupektopos: | C. Npokodbes/

nobaeneH n. 1.6 npo OTBETCTBEHHOCTb 3a
BHeapeHne Hactoswen MonnTnkn n MOHUTOPWHT,
nobaeneH pasgen «AkTyanusauusi HacTosLLEN
Monutukn»/ Changes were made based on
comments from Independent Directors: p.1.6 on
responsibility for the implementation of this Policy
and monitoring has been supplemented, the section

"Updating of this Policy" has been added.

S. Prokofiev

PaspaboTtaHo/Author: CugensHukoB Muxaun / Sidelnikov

Mihail,
Jata BBegeHus B gencteue/Effective since: 22.10.2021
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https://of-alteryx-conn/
https://spf.lenta.com/sites/csm/doc/DocLib1/Forms/AllItems.aspx?RootFolder=/sites/csm/doc/DocLib1/%D0%9F%D1%80%D0%BE%D1%86%D0%B5%D0%B4%D1%83%D1%80%D0%B0%20%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D1%8E%20%D0%B4%D0%BE%D0%BA%D1%83%D0%BC%D0%B5%D0%BD%D1%82%D0%B0%D1%86%D0%B8%D0%B5%D0%B9&FolderCTID=0x012000C0325670809D854496B62A27B3A8112E001F080A4C4CE5C74A8000512E47314D4F
https://spf.lenta.com/sites/csm/doc/DocLib1/Forms/AllItems.aspx?RootFolder=/sites/csm/doc/DocLib1/%D0%9F%D1%80%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D0%B5%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D1%8B%D1%85%20%D0%BF%D1%80%D0%BE%D0%B2%D0%B5%D1%80%D0%BE%D0%BA&FolderCTID=0x012000C0325670809D854496B62A27B3A8112E001F080A4C4CE5C74A8000512E47314D4F
https://spf.lenta.com/sites/csm/doc/DocLib1/Forms/AllItems.aspx?RootFolder=/sites/csm/doc/DocLib1/%D0%9F%D1%80%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D0%B5%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D1%8B%D1%85%20%D0%BF%D1%80%D0%BE%D0%B2%D0%B5%D1%80%D0%BE%D0%BA&FolderCTID=0x012000C0325670809D854496B62A27B3A8112E001F080A4C4CE5C74A8000512E47314D4F

